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Foreword 
Solsbury Solutions Ltd is an equal opportunities employer.  We pride ourselves and support the fair 
treatment of all staff, irrespective of gender through our transparent recruitment processes and pay.  
Everyone is rewarded fairly for the work that they do and has access to the same opportunities to 
develop and grow.  We believe in job opportunities for everybody regardless of who you are. 

What is the Gender Pay Gap? 
The gender pay gap measures the difference between men and women’s average earnings per hour 
and is expressed as a percentage of men’s pay.  This is different to the equal pay gap, which 
measures the pay for males and females doing the same work. 
 
Our Results 
The results below include permanent employees and temporary workers who were engaged on 
either a Contract for Services or Employment Contract, on the snapshot date of 5th April 2019.  On 
this date Solsbury Solutions employed 19 permanent employees, of whom 9 were males and 10 
were female.  They are paid on a monthly basis and all consultants and managers are eligible for a 
bonus, provided that targets are achieved. 

721 temporary workers were engaged on this date, with 494 being male and 227 being female.  They 
are paid on a weekly basis with none of them receiving a bonus.  There are differing factors affecting 
the gender pay gap, where by our temporary workers are engaged across several specialist business 
sectors, worker availability and worker pay rates determined by the clients where they are assigned.  
We know our gender pay gap is not a pay issue, but due to roles in certain industries such as driving 
and production, which mainly attract male candidates.  On the other hand majority of our 
permanent employees are represented by female personnel, who are engaged in senior 
management and leadership roles. 

  
Mean 

(Average)   
Median 
(Middle) 

        
Gender Pay Gap 1.8%  0.0% 
      
Gender Bonus Gap -91.9%  -13.4% 
      
Proportion of Males receiving a bonus 1.6%    
      
Proportion of Females receiving a bonus 2.2%    
        

 
Pay Quartiles 
These are calculated by taking the pay rates across the company, from the highest to the lowest, 
splitting it into four equal groups and calculating the percentage of men and women in each group.  
The overall total number of employees and workers are 721, of whom 68.5% are male and 31.5% are 
female. 
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Addressing the gap 
Our aim is to continuously review and monitor our recruitment and retention practices to ensure 
that we attract, recruit and retain a diverse mix of candidates and staff.  We will continue to work 
with external stakeholders to increase the appeal of certain roles amongst women. 

Flexible working practices are offered, where it is practical to do so and we will continue to 
encourage and enable men and women to work flexibly.  Our working environment encourages 
individuals to progress though the business to more senior positions and to achieve their full 
potential. 

Finally, we are committed to attracting and retaining the best talent, regardless of gender, so we can 
continue to provide an excellent service to our clients.   We are an organisation where employees 
and workers can fulfil their potential regardless of their gender, education or background. 

I can confirm that the figures and content above are accurate to the best of my knowledge. 

 

Priya Anand 
Management Accountant 
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